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Innovazione Oriente
Export | Formazione

Ue | Vision 2030
Hub

Transizioni
Investimenti Startup




METTI IN AGENDA
LA TUA SALUTE

Scopri tutti i nostri servizi online

Con I'App GSD puoi:

» Prenotare visite specialistiche per te o un tuo
caro, in tutte le strutture di Gruppo San Donato

« Effettuare video-visite in Telemedicinacongli
specialisti del Gruppo

« Scaricare referti on

Prenotare é facile,
veloce e pratico

Gruppo S
San Donato



LEDITORIALE DI STEFANO CUZZILLA
Agire
con intelligenza

RINNT (LT

“Tsunami”, “rivoluzione”, “evoluzione cooperativa’: sono tante le de-

Y2 RMA"MSRM GLI GIVGERS HM GMVGSWGVMZIVI T
XM GMRRIPPMKIR"EVEAVEX M ZLIRMEPWYPPI RSWXVI
come I'Europa del resto, si trova a dover competere in un contesto

molto dinamico in cui altri player sono capaci di enormi investimenti

RSR WSPS MR XIGRSPSKME QE ERGLI MR VMGI\
41V RSR VMWGLMEVI HM EGGYQYPEVI VMXEV
Continente si muova unito nella direzione di un aumento consi-

stente dei fondi, creando ecosistemi virtuosi per sperimentare e

innovare. Ne va non solo della nostra GSQTI XM XMEZ NERS L |
HIPPE TSWWMFMPMXS WXIWWE HM KMSGEVI Y
KISTSPMXMGE HIP JYXYVS QHEPERIBGULMEYFEBW
UYSXMHMEREQIRXI E KYMHEVI Pl TRASIXM IQIVKE
GEXM ¥aWMGdand cbONREVIE R Fuesta trasformazione,
EHIKYMRS PI TVSTVMI GSQTIXIRA | WXMQSPMR
gap di digitalizzazione GLI IWMWXI &EWXM TIRNEEWI GLI
TM®° HIP HIPPIHNMNWVSRI HM GSQTIXIRAL HMKM
:YSP HMVI GLI QSPXMWWMQM MXEPMERM RSR LI
ETTVSGGMEVWM EP HMKMXEPI %KYVMEQSGM T
RI GSRWETIZSPI GSR PI RYSZI JSVQI HM -% ) U
TMERS MRHYWXVMEPIQVI/ZVBE KEGEBSMN ME) HHW |
GLI SKKM WSRS GSWXVIXXQE&EHIB?MMS GISRXM" CE
TVSGIWWM TEBEHYXXEMRE VEHMGEPQIRXI--R UY|
ZE MP TVSWWMQS SXXSFVI TVIWIRXIVIQS E
XS WYP XIQE HIPP..MRXIPPMKIR"SBN BA X EEXEM K
4.Manager, per fornire uno strumento di analisi e consultazione

sulla XVERW MattbSR |

0...EXXIR*MSRI HIP 6ETTSVXS ¢ VMZSPXE MR 1
di leadership | QEREKIVMEPM MR UYERXS P...-% |
zione di molte “RY SZI1 TVSJWW®BENERMWMIVMATEXT HE
MRXIRWMXS HM GSQTIXIR”Al 4VSY%PM GEI MR
HIVI GSQI RIGIWWEVM QE GLI RIPPE Q-EKKMS
RS TSGS TVIZIHMFMPM | MR GSRXMRYS EKKM:
(M JVSRXI EPPI STTSVXYRMXS | EPPI GSQTPIW
HY*"MSRI HIPP...-% TY« KIRIVEVI RSR GM WM T
¢ RIGIWWEVMS GLI Pl SVKERENREWENERMN W EDE
WIRWS WXVIXXS (IP VIWXS GSQI WSXXSPMRI
6ITSVX% HIPP..9RMZIVivend X BNK IROEMR JSMHWS RI
FMXM MR GYM P.. -%ed&mandes WQYHRVEX S PIIW XS (
WXYTMWGI ERGLI WI WSPS TEVAMEPQIRXI | G
P..EXIRIS EQIVMGERS MR QSPXM WIXXSVM P..
PEZSVEXBWHPMSVE RIP GBEPAVMXEYWMEP PEZSVS
(SFFMEQS JEVI MR QSHS GLI UYIWXS TVSGIW\
HM E WMWXIQE RIPPE QERMIVE TM°® WSWXIRI
MP TMEMBS

<JIPM
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IL PUNTO DI MARIO CARDONI

Il nodo
competitivita

0..)YVSTE JE M GCBRX#MEER PIEJVEKMPMXS GLI |
QIRXI PE SWXEGSPERS 7YP TMERS TSPMXMGS | MGYVI"E GSR{

KYIVVI GLI MRGSQFSRS ZIVWS M WYSM GSR¥%R 5LI WYP TMERS
della GSQTIXMKAEBRBGEMGE | MRHYWXVMEPF WXVIX } XVE P| ZS_
VEGM EQFMAMSRM EWMEXMGLI | YR FPSGGS WXH SR GIVEL H .. B
0..-XEPME PS WIRXMEQS VMTIXYERMIEXWKSVE RHE i &

H..)YVSTE IH ¢ UYMRHM TVSXEKSRMWXE HIM HI MSHYXXMZM HIPP..\;:’9I QI
GSR YRE JSVXI TIGYPMEVMXS HMW@MRXMZE P.. ' e =
TSKKME "P..MQTEPGEXYVE MRHYWXVMEPI% HIP
I QIHMI MQTVIWI GSWXVIXXlI WTIWWS E REZMK
fanno parte diuna W S P M H Ee fuindil $6nB vincolate a standard
WTIGMY“GM | E WXEVI EP XVEMRS HIPPE-GETS%P
VI "MR WSPMXEVME% GSRNH{VYEERMMRMIBEGCME G9
) WI  ERGSV TM° SKKM P..MRRSZE"MSRI ¢ YR Q
ad esempio, a quellesliding doors GLI MP XIQTMWQS RIPP...
delle nuove forme di MR X1 P P MK IR " po&sbng b re@dvagrP |

VI# %RGLI MR UYIWXS GEWS GSQI WSZIRXI WSX
skil QEREKIMME®YM MP WMW XddpgeteiceFeBht®SKR'S |
GLI TSWWERS EMYXEVI PI 4QM EH EKKERGMEVI IWE

%P XVMQbaXMtamHM GYM E VEKMSRI GM ZERX MWGLME HM
W¥%SVMVI WSXX&SMRGSFTREFEPRELI RSR JE W
XM O..EXXYEPI WXEKMSRI MQTSRI HM VMPERG PE WY2HE WYH
dei prodotti italiani, HIGMHIRHS GSQI | HSZdendeRRSZEV
cedere al vizio di procrastinare.

La TV S GVEW XMIRECeNRRelle iniziative da adottare non
¢ YWIhus WSPS MXEPMERS QE MRXIVIWWE P..MR E TVSHYXXMZ

TIE GSQI LE VMGSVHEXS 1EVMS (VEKL-M MR Sd MSRI HIPPE .
tazione del sUO“6ETTSV XS WYPPE GSQT%X VEX X M XLSE| > | E '
TVIWS TEVXI ERGLI PE 4VIWMHIRXI ZSR HIV 01] N

T MP QSQIRXS HM EKMVI « WSXXSPMRIE MP VETTS TIV WEPZEK
incrementare il FIRIWWEWPIP... MRXIVRS HIPP...91 GSR XVI WY GYM MRXI
venire prioritariamente: MRRSZE*"MSRI HIGEVFSRMAEAMSR MGYVI~

za WSXXS MP TVS“%“4PS MRHYWXVMEPI HIKPM ETTV MSREQIRXM
41V JEVPS EPP..)YVSTE WIVZI MP CEEEK&MWSSHM VI WYPPI W

sui suoi talenti -R FVIMREANMVXRWEXS QM LE TEVXMG S R :

J |
XI GSPTMXS WIGSRHS MP VETTSVXS TIV VEKKM 1V KP_M SEMIX

WM TSRI ¢ RIGIWWEVMS YR MRZIWXMQIRXS EKK RX M ERRY S ()
QMPMEVHM-RMFEYWSEPPI YPXMQI WXMQI HIPP \
Rl GSVVMWTSRHIRXI E TSGS QIRS HIP HIP 4MP
2SR ZSKPMS MR UYIWXE WIHI IRXVEVI RIP QIVM
le VMWSRBNEHHIRXVEVQM RIPP..EREPMWM HIXXH
QIVMXE 1E E QMS EZZMWS P..YVKIR"E WM EZ
EMWSMREIWXMVI TIVe@e GniettéreMn moto la pro-
HY X X,MglMxasiro di uno sviluppo pienamente WSW XIRMFMP |
3KRYRS HIZI JEVI PE WYE TEVXI

J1PM
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https://progettomanager.federmanager.it/autore/luigi-di-maio/
https://progettomanager.federmanager.it/autore/andrea-barchiesi/

Non piu solo acquisti all’estero. Oggi puntano ad attrarre

a casa loro investitori, manager e aziende, con attenzione
ORRY Aal @edaagoi -O -eO0U O AUiOx
di interessi industriali ad alto potenziale
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- TVSKVEQQM HM XVEWJSVQE"M IR ZIGNSKREQINREE :IMBIM SRY XXSVE GSRWIRXI S
EZZMEXM HEM 4EIWM HIP +SPJSTIBZPILV.&E GEVMAMENIWWNISREG M TVIWXMKMSWM
%VEFME 7TEYHMXE )QMVEXM % VI HW ZNY\E M % & BQEEREd&biomIci.

XEV | & ELVEMR WSRS IRXVEXM RE WHPSRBEXITEVEI IEENV MKY EVHEXS | VMKYE
¢ HEZZIVS YRE FYSRE RSXMAME WIYSRIQESWSRI|I AQMERMWXMGE HIPPI GMXX:
2SR ¢ YRE RSZMXS GLI UYIWXMRMAEPNWMY HEWQM MERRRM XYXXM M KVERHM
TSM EFFMERS PERGMEXS HIM ngl\s8try BeQeQNIR R\EE W X M@ oM €stdte,

HM HMZIVWMY“ZGE"MSRI IGSRSQMSE MP PEYBVEIR@MMAIE MRHSXXS LERRS E
sion, appunto. Parliamo di enormi progetti di GVYGMEPI 2SR WSPS (YFEM QE ERGLI 6M]
MRZIWXMLRXOMVERS E VMHYVVILEEMHMILEHI/IR[EMX 'MX] .IHHHEL 1EREQE
"E He&poR.HM MHVSGEVFYVM TIV WBXWXI WERIB XEMXIRS MR GSWXERXI XVEWJS\
proprio prodotto interno lordo. V M G L MhHErage®ent e know-how.

-P WSPS ZEPSVI IGSRSQMGS-HIP TVSKVEQQE HM %VE

FME 7TEYHMXE IH )Q bltxeRiXtilioteVEFM ¢ HM

didollai E 4EIWI GSR SFMIXXMz M esmmymugmmmmes r

GLI KYEVHERS EP "x ayau éUéauaaQJY Oaaugagaic
lLa WXVEXUEMR ETTVSGGMS SPMWXMGS I LE KMS HM . L
QSWXVEXS HM TSXIV TVSHYVVI @@@lﬁl\ﬁéb%\kW\ﬂME m a0OacaO - yE:
la politica interna di questi Paesi, misurando dei Oea@a’\% agd RG 5_0°gé_gé_$005_ oF
TVSKVIWWM ERGLI RIP GEQTS HIM HMVMXXM_ WME RIPPE - o s A o
loro politica estera, rafforzando la loro leader- 3 eaaega@ OiUgax@d ada OaaeQa
ship MR UYEPMXS HM EXXSVM QYP@@P&)&I%E@P@/@ Ué_xéaegé_[)@ aoivaaod

OEVIE HIP RSRJSYR XIVVIRS RYSZS TIV P...-XEPME

MP RYQIVS HM MQTVIWI buites$sSMER| GLI JERRS

MR UYIWXM 4EIWM ¢ KMS RSXIZSPIGIYRMKERBEI VWA REPWMERM KMS UYMRHM
TEPQIRXI WSGMIXS TEVXIGMTEXREBEMEGGEHXIZEKSEREHM WSS SWXE HM KYMHEVI
GMIXS HM MRJVEWXVYXXYVI | EPGYRMWIS/GMNEQHMWWMZMMMIVWMY“GE~ MSRII
Lapresenzadi TMGGSPI | QIHMRMRTBQEIREKIV SGGYTERS TSWMA"MSRM WXVEXIKI
MRZIGI RSR ¢ ERGSVE EP PMZIB&Sitacd nelleYrtai W SXCN8iatine o in

QIVMXE (SFFMEQS HMVGM GLI YEBEYH?P?PMZ3VQ E®UWWWMWB/GNIVSMISRM HIKPM EPXVM

4QM IYVSTII TVMQE HIPP..EXXYEBVIIWERESWXERMWFERGLI GLMEQEXM E HMYV
WXEXS TVIQEXYVS | TVSFEFMPQIMKXERNMZGSHWNGERBIRWX Y ERIMWMEE/'M MR SGGE
41V WTMIKEVI TIVGLE UYIWXS WWMMPI HIMMEMERWWMIHRIRXM GSQI )\TS | ;SVF
TIV Pl 4QM RIP +SPJS HSpMEaordskeiatHspddtalid vita professionale e fa-

KVEQQM HM MRZHWXMBIWRXISEVEOMPWREWVRIM 4EIWM +GG RIP TIVMSHS MR
JEWM GLI XYXXSVE GSVVSRS MRNVEYM PIFIPESS QEM@&AITISWSRSB E JEVPS LE GVII
WXEXI EZZMEXI MR ERRM HMZIVWINKE @ LG YEQATKIRM R X ERFEM

P...IZSPY"MSRI TPEWXMGE HM UYIRVXBEVTE SIEWIWS MKMYMBEXKE HE TSGLM ERRN
OE TVMQE JEWI ¢ UYIPPE GLY1 LESEXEBGEBRXERMPEXXNEZIVWS P..IWIQTMS

KMSRI KPM LIEHUNEGCMIXSHHRP G BEWMPRIDRE 41V ERRM GSQI ¢ RSXS UYIWXM
NE QY P XM R&EdeMISSRREHpMW &tdvequity ¢ RS GSQTVEXS GPYF HM GEPGMS MR XYXXS
stata la fase della creazione dei fondi sovrani di EH YR GIVXS TYRXS M WEYHMXM LERRS HIG

9| [=M]
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carsi al proprio GE QT M SIRdalsi®nazionale. ) PI 4QM IYVSTII WIQFVERS-IWWIVI XVE UY
41V JEVPS LERRS MRM~MEXS EHPEGWMY MWRXHV IVKWIBREM SB/MI PSVS SGGLM 32Z
RSR TM° GPYF 'SRWETIZSPM GHnli RissRmpre vooEa&¥zatePer affrontare

'VMWXMERS 6SREPHS | /EVMQ I&GEQQ E | \#i MubsKkBelsi, con normative in

YR GEQTMSREXS LERRS EZZMEEBXWRYEEVWWMGGNRI | GLI-MR EPGYRM GE!
TVSKVEQQE TIV EXXMalatvdco@ E Rdemolpartner locali e regional headquarter.

WGYSPI GEP G M Shodpieliy hgalthedt PP41lV UYIWXE VEKMSRI P..9RMSRI )YVSTIE RIF
re | WSTVEXXYXXS YR QIVGEXS HM WRIEXK'BKEXM R LEVENRQEY VEEQ HM B PHEM

dasse oltre a quello nazionale. 'SQQIVGMS IYRBPTIHEESPJS WXE RIKS"MERHS
-FYHKWXER"MBRXMWIHM QMPME VHHWZ MW MISPSY WYPPE GSSTIVE"MSRI IGSRSQM
lari 0...SFMIXXMZS RSR ¢ WSPS P4E WM WX QE PMAEHIFES@EVE nuovo

AMSRI HIP WMWXIQE 4EIWI | P.. BSXVBErtHSWRS KM XQMNEWXERII -QIG | WSWXMIRI
MRZIWXNEXSYWXMXS MP QSRHS 5YIRASIALTIWYRAAEBM RIPPE VIKMSRI EXXVEZIVW
RIP GEPGMS WXE EGGEHIRHS MRYEXXXEHE EBRMEBWPXMEXWIMRS¥MEFME 7EYHMXI
formazione professionale, alimentazione, ma- % VEFM 9RMXM /Y[EMX | 5EXEV

nifattura di precisione, automotive I|IRIVKMI ¥MR...SGGEWMSRI YRMGE - -QIVGEXM HIPP..
RSZEFMPM JEWREGPPMKGENE BASXINIEZ: G MEPI+GG MRWMIQItreWVETTVIWIRXERS
WGYSPI YRBBEHOAM M X § HIPP..IGSRSQMAH KPS FE&EPI WXE GVI

2SR FEWXE EXXVEVVI YRE QYPWNtREWE SIRREPRYWTSVYEGEPEWWI HMVMKIRXI QERE
are un ecosistema industriale, serve un indot-

to, serve manodopera specializzata, know-how,

expertise emanagement 5YEPGYRS HMVS GLI WIV

ZSRS ERGLI GSWXM FEWWM KMYWXS 1E GSQI WM TY«

MQQEKMREVI Méhe@ig @A Sressidne@ ...

YWWGEPI TIV PS&&a¢ SRS YR

2SR WEVS WIQTPMGI GEQFMEVI PE TIVGI*MSRI GLI

EFFMEQS HM PSVS 2IKPM YPXMQM UYMRHMGM ERRM UYIWXM

4EIWM GSR M PSVS JSRHM WSZVERM GM LERRS EFMXYEXS

EH IWWIVI TVSXEKSRMWXM HIKPM MRZIWXMQIRXM EPP...I

WXIVS OE UYERXMX$S HM VMWSVWI HMWTSRMFMPM TIV P..EG
UYMWMA~AMSRbraadd MANSEERMHMS WXVEXIKMGLI |

MQQSFMPM LE JEXXS HM PSVS M RSWXVM TVMRGMTEPM MRXIV

PSGYXSVM TIV P..EXXVE"MSRI HM MRZIWXMQIRXM %HIWWS

PSVS WXIWWM LERRS HIGMWS HM MRMA"MEVI YRE QEWWMG

GME GEQTEKRE HM EXXVE"MSRI HM MRZIWXMQIRXM | HM

TIVWSRI WMGYVEQIRXI TIV M GEQFMEQIRXM KISTS

PMXMGM TVSZSGEXM HEP 'SZMH | HEPP..EKKVIWWMSRI VYWWE

EPP..9GVEMRE QE ERGLI KVE~AMI EP PMZIPPS HM WZMPYTTS |
WMGYWEY¥KMYRXS HEPPI PSVS GMXXS SPXVI EPP..MRHM
WGYXMFMBUIBVIS@QIMKNVMEPMWX | 3ZIWX

'SR YR GETMXSPS HM QEWWMQE VMPIZER"E | GIRXVEPMXS

RIM GSRJVSRXM HIKPM WGIREVM GLI VMKYEVHERS P...%JVMGE

%H SKRM VMYRMSRI GSRJIVIR"E XEZSPE VSXSRHE MP Luigi Di Maio,
PSVS QERXVE ¢ m:SKPMBa&tRerEYQIRXEVI Pl Rappfeg%’;ﬁg}g
ship con le vostre aziende per costruire le nostre dell'Unione
MRHYWXVMI RE"MSREPM| QERMJEXXYVMIVI XYVMWXMGLI S perIaErL:Erg(.])ig?lz
GYPXYVEPM GLI WMERS del Golfo

10| &M
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SCENARI
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Fare sistema per vincere nella competizione internazionale.
Il modello “Open Innovation” raccontato da Riccardo Di Stefano,
Ad@aeUxgac® x@U cUaédal wasadag@axUcadlU xU 744 axeéeec

OMRRSZECMWRRSI HIM JEX XSV M S3)L MB&dellalMoprig organizzazione, e quindi, per

T 1 X M X Rt@pbtié Sul mercato prodotti e servizi QERXIRIVI YR ZERXEKKMS GSQTIXMXMZS HIZ
MRRSZEXMZM MR KVE ddnpdthibr X | BIYVK PMWXIBEVMEMI WME MRXIVREQIRXI WME [WXI\
HIPPI IGSRSQMI TM°®° EZERMEX| HFI QIRRIBSV M YR MRIHM EH EPXVI SVKERMAME~MNM ¢
QIRXS GLMEZI TIV PE GVIWGMXHEEPIPPI BG@EKKIWI Pl MQTVIWI GLI LERRS EHSX)
-RZIWXMVI MR VMGIVGE | MRR Sid bmodél® RilinfidWwAziore dpéftd s8ho cresciu-

XEXS WIQTVI TM° GSQTPIWWS WITIZVMEPRHBXY RIWMARHEKMRI VIEPMAMEXE HEP
YPXMQM ERRM MR GYM Pl MQTVSWIQERERSQHBXWYXNE AEPMMIGRMGS HM 1MPERS
conti con pandemia primae GVMWM KIST&SEMSMGM WIVZMAM HM STIR MRRSZEXMSR MI
TSM -RRShOEEIVMGLMIHI MRZIWEGMQGEXM MRMPMSRWIGMVIYWBGSRHS MP
KIRXM WME MR XIVQMRM HM XIEit&nied si tralte & MN& Stvhe/ tondervativa

RSR TEVPEVI HIP JEXXSVI VMWG@ELIMRSR GSQTVIRHI XYXXM KPM EXXSVM HIPF
41V UYIWXS Pl MQTVIWI KYEVHER SGEBRZBRIMVI- TVMBHMIAEPM EXXSVM WS
QEKKMSVI MRXIVIWWI E YR Q S HnroRPaHoHMbM RVFSSIANEIMMSRM GSRWYPIRAE Y3%GM
"ETIVXS% HIXXBIERBREZEIXMSRXVEWIIVMQIRXS coh(pRedceSckites S
MQTVIRHMXSVM | QEREKBG/SWM WKi@ISievsBrehub PIPW.SGMIXS TVSIIWWMSREPM TIV
QE HIPP..MRRt&&E ShaREp] microim- PE TVSTVMIXS MRXIPPIXXYEPI xGLI TIWERS |
TVIWI TIV VMYWGMVI E MRRSZER/.l. MPHIY SZE/ABS/ F AW MR WG\E X S

2SR WSPS P..3TIR -RRSZEXMSR WXE HMZIRXERHS YRE

VMWTSWXE ERGLI TIRHEWX\&R

la HSTTME XVERWMMMRNRIVE GSPPEESVEXMZE A, o ~
e mettendo al centro le persone e le loro G S-Q @Oaaxa easUaxOUUa@ ago
%)

petenze % H IWIQTMS P. MRRSZEM@BIBUmE(@ujwa«aB au ada
VIRHIVI TM® WIQTPMGI P..MRXIKY S o A 4 AN,
RYSZI XIGRSPSKMI GSQI P..%- X RA &/Q&\%‘g dUQA U AUBOaa¥ U
KIXMGS YWYJVYIRHS HM WIVZMx® B Taegh & XM Us wrilmxvawea Ysaaaé0cU
altre imprese innovative come le startup

5YIWXE E QMSPEEZZIM‘E/S\/IX(DEP-MEEQEIQP..QMLI&QQO “££ aURUaaU xU @gea

ZEAMS®RUI HSFFMEQS TIVGSVVIVI JEZSVMVI P..MR

contro tra domanda e offerta di innovazione per 4EVX]I HM UYIWXM JERRS KMS-TEVXI HIP WMW;

rendere le nostre imprese piu digital e green, in =~ “4“RHYWXVME | QIXXSRS MRo@GSRXEXXS KVERHM

TSGLI TEVSPI TM?° GSQTIXMXMZPmi e startup MR Y RE AriHriv Bdssiamo

41V JEVPS HSFFMEQS MRRER"MXYKXXSEVHEWHMMWMFMEMKS DMKPMS TYRXERHS

diversi modelli e soluzioni di innovazione aperta,  zitutto a far conoscere alle nostre imprese i piu

WTMIKEVRI M TYRXM JSVAE 5YIWDGSRXWRIS H¥ICGENG BFQENIPPM HM MRRSZEAMSR

XMZM GLI QM WSREIHIKXEXS BSQBRMIR PM CeSrQorat® enture capital o il

HY W XV Meducationh é’l'apen innovation. corporate venture clienting VETTVIWIRXERS YR...|

-P GSRGIXXBIRHMRRS%E RBB R¢- GMoWxidhe del rapporto tra impresa e startup.

QIRXI RYSZS GSRMEXS HE ,IRVYHIWHRQIMISL WIPMR YR TVMQ@S QSQIRXS PI M
MP XIVQMRI VETTVIWIRXE 3RoEntdvanhx sulie"ddlSier |stilvtup per cercare

GSRHS GYM RIWWYRE E"MIRHE ISWQEREDYR XTI RWEPYIMPMSRM M-RRSZEXMZI E TV

HM EZIVI Pl QIRXM TM° FVMRPBERXGL Y EMNGIRMIRRXN EPRKMMRYEVHERS GSR QEK

12| &M



XIVIWWI E TVSKIXXM HM GSPPEWXGBEWMERBIEWBENTRM EMXMGSP-M EPP... MRXIV]|
strutturati, industry driven e PoC oriented. Par- VIR”E GLI RSR WSRS VMYWGMXM E HEVI UY
liamo di VIPEAMSRM TM° WIVVEXI X\RE TMM.. MEPTPV.L\WESWREB/ XIQE | WSTVEXXYXXS
startup MR YRE PcoddignEli thiprodotto  premiato le nuove imprese con potenziale inno-

o di un servizio, frutto ad esempio del knowver- ZEXMZS HM GVIWGMXE | WGEPEFMPMXS
ticale della startup | HIPPE GETEGMXS 'HM EEBBVESTEVIGGLMS HE PEZSVEVI UYMR
XIVVE HIPP...E"MIRHE PE HSTTME XVERWM~AMSRI GLI FYWWE EPF
OE HMJJYWMSRI HM FYSRI TVEXBIGRM | MXEW MWHEM G\SYRG & REQG\E@BE XXM "M SRI R
WS ¢ YXMPI RSR WSPS TIV Pl MigidrhazdnaliQdentpiR @il Idurd,\hon possiamo

lestartup GLI RSR WIQTVI KpdfnerkhE R Gerfetterci di ipotecare il potenziale competiti-

HYWXVMEPM TIV VIRHIVI GSRG WbXMndaflve &ella/ndstia KA M M R

RSZEXMZM 7IGSRHS YRE VMGIVGE GSRHSXXE HEM +MS

ZERM -QTVIRHMXSVM HM 'SRYR Hintaliateebeieiieliilaiieaaidia< S H I P
TV S K [T&l¥rs - Gl startup program oltre il 70%

delle startup SKKM ¢ JSGEPMWRGERSPAWEPRECORUO UO ed daac@aiuoOR@ U
CETWICEBM LI WYP SIVedner YRE J2a8@0axUcadU0RD Uageadde
ship GSR PI MQTVIWI 0l HYl GSWI MR LIEPXS RSR°WM _ _ o L
escludono, al contrario possono rappresentare X a O OUOaa Oa®@0Oa@d ea @O0aaeUeecd
SFMIXXMZM WY GYM TYRXEVI-MR FEWV IzERRIIWREPM S IZRPY O 6 AATEAR D
XMZS | EP QSHIPPS HMrtBY WMRIWW HILPPE . . . o .
%FFMEQS UYMRHM HEZERXYM- YROZIW3 P ®QH/He xU aeaedd Uaaadee!

GIWWS GYWXYVYVEBPEPI 'SR“ZRHYWXVME TY« JEVI
la differenza, creando sul territorio occasioni di
MRGSRXVS | HMZYPKEA"MSRI -Q
KP MEWeMHIPP...IGSWMW Xst@p & X
nuove imprese.

1E UYIWXS RSR FEWXE 0..-XE
YR TSXIR*"MEPI MRRSZEXMZS-I
WTVIWWSFFMEQS UYMRHM GVIE
pit solido e soprattutto piu favorevole alla nascita

| GVIWGMXE HM RYSZI pa@ienghipy |
TYFFPMGS TVMZBWXRIPRPIMRI RS
GIHYWIM EZZMEQIRXS HM RYSZI
QMWYVI MRGIRXMZERXM TIV PI
MRXVETVIRHIVI TIVGSVWM HM
EYQIRXEVI PE GETEGMXS H...MR
MRGIRXMZERHS MRZIWXMQIRXM
assicurative, casse di previdenza, fondi pensione,

e soprattutto investitori istituzionali come Cdp
(IRXYVI '"ETMXEP

-R EPXVI WEVBIPTM® G5 \ERKGIM
commitment HE TEVXI| HIPPI MWHR
temente ci aspettavamo uno Startup Act 2.0
HE TEVXI HIP +SZIVRS GLI EZV
RYSZS WPERGMS EPP..IGSWM
I MR KIRIVEPI RYSZE PMRJE E
startup GLI VMWEPI EP %H SK

Riccardo

Di Stefano,

Presidente

dei Giovani

Imprenditori di
'SR“ZRHYWXVME
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Supportare le imprese nei processi di trasformazione
richiesti dalle twin revolution, con grande attenzione

al tema dello sviluppo delle competenze. Alla scoperta
del “Piano Transizione 5.0”

La GSQTIXM~MSR VivK BiSdedelerazioni RSR TM° MR GLMEHNIRXEXMMA EWXE E X |
I TIVVMQERIVI MR TMWgigarE MW EKIFGEEZNRHIS/ FIR GLMEVM HE WYFMXS KPM ¢
GEQFMEQIRXISVIWI | QEREKIV LBRRRRSSBEKKMWSRI IH 1%GMIRXEQIRXS | PI QS
YRE KVERHI STTSVXYRMX®iavETTVWWI RKIEME RHEIR P M
S8VERWMAMGRI QIXX]I MR GEQTS (EREYKBMBE WSRS TEVXMXM M TVMQM HIGVI
"MSRI ““WRER"M EMWFEM HWMH FerddM IEXXYE*MSRI EP 4MERS 'SWE ZMIRI TVIZMW
perne di piu, incontriamo 1EVGS 'EPEGPV « -RRER"MXYXXS VMGSVHS GLI MP 4MERS E¥
HIPPE 7IKVIXIVME XIGRMGE HIKPIN RNREXVYSMDV RXW SEFAvhRaOM E TEVXMVI |
QMRMWXIVS HIPPI -QTVIWI | HIRO2EHU WRHMEB|ISTVI P..MRXIV-S EVGS HIP
(SXXSV 'EPEFV« UYEPM WSRS KPYWM SIRNEIERMZ N MGR IFMVER S - HIGVIXM EXX
8VERWM~AMSRI # LERRS GLMEVMXS Pl VIKSPI STIVEXMZI HI?
+PM SFMIXXMZM WSRS JSIRpHE QMXEPIBMAIHWIEGGIWWS EP FIRIYAGMS | MP
ms VMYWGMVI E TVSWIK¥VRRISHIRI KINRZIWWEB HRXM EEK I YREFNIRWGMTP M
zione KMS EZZMEXS GSR MP TVIGRHIRMKR &BEBRIVEMRXM FKIKMSVREQIRXS TIV PE
TIV YRE VMGSRZIVWMSRI HIBBVMIQAVARMMXERMEREHVS HIPPI VIKSPI Gl
verso standard XIGRSPSKMG kMtrd&v@soR"BEG@®MPI EGGIWWS TIV PI MQTVIWI %P HM P:
MP WYTTSVXS EKPMIRRZWXXYMQIRXBPWRGMVGSPEVM EFFMEQS MRXIRM"MSR
QEXIVMEPM | MQQEXMSWEFR SFGBEXXMZBMHRSWXVM GEREPM GLMEVMQIRXN
GEVEXXIVI EQFMIRXEPI GLI TY&WWWMGNVWENGIPEFRAEXNQTVIWI GIVXIAN E JVSI
MR HYIl WSXXS SFMIXXNMZGM RXEMS KEDKP EPWR.ZIWXMQIRXM -R UYIWX...SXX
QIRXS HIM TVSGIWWR.TEBXWXXCMRMYBKEXXS YRE RSZMXS BH&GLI RIPPE W X\
al target diuna VMHY~ MSRI HIM GSWveMande | VRKIXIMMGWIQTSWXEA*MSRI-HIP 4MERS R
-R%“RI HEXS GLI PI XVERWM”MM Stiolhe dMRIIEXCCESsSMaJaBS i BEcBdrt&mento,
TVSGIWWM GHETRIWXMWVI MP 4@ RK MWWENSRE ER GEX S0 WEWPM G Y VIV
P..SFMIXXMZS HWIMW S BWXNRAGEPRSRG HWBPGSQTIXIRAlI XIGRMGLI EHIKYEXI W
GSQTIX|Rupportando una JISVQEA"MHRIKPM EWTIXXM XIGRMGM GSRGIVRIRXM M FI

sia focalizzata su digital e green. WME TIV KPM EQFMXM IRIVKIXMGM | EQFMIF
5YEP ¢ P..MQTEXXS EXXIWS WY\PGWTRXRA BMR AT WERNNEP |
MXEPMERS# 5YERXS GSRXE E WYS EZZMWS EZIVI EPI

%RGLI MR UYIWXS GEWS FMWS KIREPY EEKMSRHEIVQ MRREGBR GSR -PI GSQTIXIR"I
XMRYMXS GSR MP TIVGSVWS EWXMENXS KM BE¥EIRMMWERRVMA"MSR M #

GLI LE VIKMWXVEXS YR XEWWE& BWTTXRKSXWEBM® MZS TIV KEVERXMVI N\
RI HM EPGYRM FIRM WXVYQIRXENEPWMBMKRMEGEXMYBIIJIFMQIRXS 3GGSVYV
IWIQTMS %%WRS BIMNMAMS ERRYS HIMPVEGBESBXIXXS VETTSVXS XVE SFMIXXMZM |
RIPPI EAMIRHI 7MEQS GSRWETHIBZPRISAMWRER YRSXWMVYQIRXS | RSR MP ¥
KPM SFMIXXMZM GLI MP 4AMERSWSVMHTK BN S\RRZEWMX BIRSRWME XS R MP 4MERS
VEKKMYRXM FEWXM TIRWEVI EWMMR HBPRXXRMMKY EN KNBRIRE KSRMWI YR
P..IWXVE*MSRI HM ZEPSVI HEPKHEXS HR YWR BSEMHEXISNRI B RMYKEVI P... MRF
TVSHY*"MSRI EPPE FEWI HIPPEZEBEYMYRIEXVMEZSPSYKMSEGRIGSR P...I%GMIRM"E H|
MRHYWXVMEPI 'SR 8VERWMAMBRSHYXXSKRMMEQR SWXSEBARHINKIRNEIWWEVMI
molareun WEP XS GYPXYVEPI HE- TEWRKIKNEFHS MR TMRGMHIVI WYPPE JEWI HM
Wl GLMEQEXI E TVSKVEQQEVI W3R IMIR RIIRAKA KIRINRMKMEAMSRI HIM TVSKIXXN
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EwEWAA, ECA C.onY’

VMGLMIWXI RYSZI GSQTIXIRM TTGFAMXMWG EXBVFAMNTREAMEPI HEPP-..SFMIXXMZS HM
EP QIKPMS PI IRSVQM TSXIRAMBRPXN\XKM BPIIP POSRWERREXPE ERGLI MP 6ETTSVXS C
RSPSKMI | WGSRKMYVEVI M VMWEGAMS GVERYRHKVRIEEREWZIVWEPI | HIGMW M
TIRWS EH IWIQTMS EPPI GSRIWGCRPMDMRIERIFMMMRHYWXVME HIZSRS TVSG
GSQI P..EREPMVWerddddritd EXM S AEVI MRWIMM®I 4MERS 8VERWM~MMSRI VETTV
-P RSWXVS 4EIWI KMSGE YR VY 3R XM TR/ MQEH MPWEBRB4BEGI HM ETTVSGGMS |
J)YVSTE | P...91 LE YRE KVERHI WERRE BRPW)SNERIMNSRMQTSVXERXI GLI MP WMW
VEJIJSVAEVI PE TVSHYXXMZMXS WIKRS EEMVMRWECM BRIMV O IKRINRKE GSRXS HIPPI IW
SFMIXXMZM EQFMIRXEPM 7M TYkBAERHY¥W XWVE.XVEWISVQEERIEBR®M

7/ ¥ MP XIQE GLI EFFMEQS TSP SEKRRS..HEDMWKASWSSRIQTM %PPE 'SQQMWWM
della 'SQQMWWMSRI IYBETIESKP da® Stutti i decisori spetta il compito di offrire

ZIRKE EJJVSRXEXS KMS RIT?" MBRFVEQ@E HW MRHMVMA"M GLMEVM EP %RI F
100 giorni della nuova Commissione ZSR HIEQFMIRXI | TVSHYXXMZMXS t P..YRMGE ZME
Leyen 3GGSVVI GEQFMEVI MP TESRHWNDEMER GIBRXIWXS KPSFEPI GSW| QYXI
RERXI GLI #“RS E SKKM LE WG M&\e\W &apRla tradfdvhiagidméZzS HIPPE

CONVENZIONE DIRE

(SPT "u 8T0Z/2T/0€) 6TOZ OUEN Ip 8668] Bljap T "My awIoju0d eydIggnd
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Creano ricchezza e occupazione, ma devono fare i conti

con una produttivita da migliorare, regolamentazioni

O@ 2#elU04acU @ xUU OaRc2 O 40a04aUa0 a0842aa0RD ae
a0 Uacauvuad O xgRRY aU00aRY @ adxU@ Vaaddaed Uc(

[T

7SRS PE FEHGSRISPDME MXEHMEREVSHYXXMZMXS VMWTIXXS EH EPXVM 4EIWM
KSRS YR WMWXIQE MR GYM R.. EEKIRMEVW GINRGIREXYHE RNGESRdagi IPPI MQTVIWI ¢
HI GSR PE JEQMKPME E ZSPXI| EWAdREY KEXE ura Rty Mal datRdel report

Pl GEVEXXIVMWXMGLI 8ERXS GUIGYRRMIXVEXXE GGBSPI MM ¥eWI MXEPMERI LE
le TMGGSPI | QIHMheM@Qstiy PAtke, TVSHYXXMZMXS TEVM ,EentrenéllPPlI KVERHM
YLRMWGI TIV IWWIVI YR VMXYVE XaXngdi dei Paedi\evian2a guestoSlato sale al

dei suoi prodotti e manufatti tipici, dei suoi punti GSR YRE TYRXE HIPP.. MR +VER &VIXEK
HM JSVAE | HIPPI WYI TIVMGSPSWI HIFSPI*™l 5YIPPI

GLI VMWGLMERS HM QMREQGBGMEVI PE VMYWGMXE WYP

GEX®YIPPI GLI HE HIGIRRM WM GIVGE HM GSVVIK

KIVI | GLI WM TSXVIFFIVS EXXIREBEVODGSKHPHIRASx2 a0 a2a2a OUT Uasai
EPGYRM HIKPM WTYRXM HIP TMERS T}V .P SQ- M X. MXS - A
IPEFSVEXS HEPP...I\ 4VIQMIV 1E9?7IFSO(©I§K§@G a(UB(aeW aa Ox O ¢
0l TMGGSPI | QIHMI MQTVIWI -LERRE TAR B B-RMIMBaa4aU D x
RI' QIRS HM HMTIRHIRXM 1 MAXY: X Y R A A T
YRMZIVWS EQTMS GSQl WTMIKI?V\%@@I A%%?%YW@{?{B&" UBA ) x
GLI RI JE YR VMXVEXXS olgm°aeMiIvwa Werd&pPaaOca Ua OiUD
GVSMQTWEM EM HMTIRHIRXMQV ;VWE%@%OgUgoguﬁéiuaég

M P HIP XSXEPI -R RYQIVM EWWSPYXM EVPMEQS M

una popolazione di Q M P M gzZeivie.

7IKYSRS PI MQTVIWI GSRWMHIBEEI MMBSBPIQM EMPPI TMGGSPI | QIHMI MQTV
EM HMTIRHIRXM UYIWXI WS RSenmpib, la forteCdipepdénié idal GV | H NuKdsie

MQTVIWI UYIPPI “4RS EM HMABEPH VRMW X WERBERGEVMS 5YIWXS MR YR TIY
TIRE MP QKRVME\RHM QIR.S HIPPEWWM EPXM GSQI UYIPPM GLI GM WXMEQS K
5YIPPS HIPPI TMGGSPI | QIHMI MRITPEMWAGWRERHEP HEPd YWRTEPPI LE TSVXEXS M 1
sistema forte e competitivo, dotato diuna “IWWMQTVIWI E YR FVYWGS GEPS JIRSQIRS TM? |Z]
FMPRIXISLE TIVQIWWS YRE VMTVIWETWEMSMHAEY HSETE*"MIRHI TM° TMGGSPI 'Ll RS
MP 'SZMH GSQI WTMIKE MP VE o Viusat d supétdresdoimeHdiEnostrano i dati

anni fa il punto sullo stato di queste aziende. HIPP..3WWIVZEXSVMS WYPPI MQTVIWI VIEPMA?/
) HE GYM WM IZMRGI GLI PI TMG G836 di dgladdM RMPQTVIWIGVIWGMY XS HIP

WSRS HIM ZIVM | TVSTVM KMKERXYNWGEPA .. TCEPIQAPE FGSR« RSR ¢ JEGMPI ) GS
XVMFYMWGSRS FIR SPXVI PE QIHUME RBRSEEZEIRBIVVEVIWWS GLE MQTVIWI TMGG:
VMGGLIMME | TSWXM HM PEZSVS esdand &/ &mahvareHdi Zvoltd R proprie dimen-

HIP ZEPSVI EKKMYRX&$ DPPPXEBGY MPMBERM HSTS MP WSPS MP HIPPI 4QM M
ne WTMIKE YR VETTSVXS TYFFPMGEXBWE Q4ZlbEbtdE R ad alta capi-

1G/MRWI] KPSFEP MRWXMXYXI 0XBEPMNHMSMERNVXWEM FPUKMRWIQTVI RIP VETTSVX:
-XEPME MP PSVS TIWS ¢ HIGMWEMWRXIRQBRKXKOWMEY EMTMRVEEKRIBSV-TM® FEWWS WI T
i valori medi nelle altre economie avanzate prese  REXS E UYIPPS HM EPXVM 4EIWM GSQI -WVEIP
in considerazione sono rispettivamente 54% peril TIVGIRXYEPI ¢ HIP I P.. % YWXVEPME EP
ZEPSVI EKKMYRXS | TIV P SGGYQEVMWRITM® TMGGSPI TSM LERRS KIRIVEP
1SPXS QIRS PYWMRKLMIVS TFlVuna MiRord grapensisie la WWEdre, lo illustra il

la GSQTIXMdovezdexiglenzia un HI 2 @M XVETTSV XS HIPPE &ERGQERMWXMB IRIKP M

e
Uagd

18| &M



tit GLI IZMHIR"ME YR TYRXS HIF8Bd coaside@Ha/ MR KB RHBWQ | R XcBmMiveE R M

investimenti in VMGIVGE | WZRIWSDODEMEPM YR SWXEGSPS ERGLI EKPM MRZIWXI
UYIPPM GLI TIVQIXXSRS HM KYERMBWQOQEP YYWXESWRQRVIUZEERMHS MP HIXXSE
in senso astratto ma cercando concretamente il novates, China replicates, Europe regulates, in

proprio spazio sul mercato. GYM ETTYRXS EPP..)YVSTE-WTIXXE MP V)
0S VMGSVHE ERGLI 1EVMS (VEKWNMKREXSMHBRSGBIRXRERIRXI HIM VIKSPEQIRX
GSQTIXMXMZMXS HIPP...)YVSTE MORVRWDQWSRBPMEKERBIXX]I E TM®° PMQMXM G
di microimprese vuol dire piu lentezza ad acco- ERGLI SZZMEQIRXI TIV VEKMSRM WSGMEP
KPMIMRRSZE"MSRM XIOGRIFRSUFMBUKYKYXES GM« WM EKKMYRKI YR EPXVS JEXXS
EVXMY“LGMEPI TIV IWIQTMS ¢ WXEBOSE EEVEXXEXEMEPRIKPM YPXMQM ERRM XY
HIPPI KVERHM MQTVIWI RIPP..91IGEGR HEMETST MMEERIRERS QE VETTVIWIRXE YR
HM UYIPPI TM° TMGGSPI -R YR QIMGEXSQWRERGMH IXEGRBA B8PS IYVSTIS PE HM:?
KMI TM°® GSWXSWI TSVEWQRBXKEMEBERSKRIVIWSREPI QSPXS 9NIE FAVEXN GREYES

| KYEHEKRM QEKKMSVM UYIWXI OGLQ TWINRE TRXEXKMXEBXS GSQQIVGMEPM TIV M
EZIVI WIVMI HM¥%GSPXS WM PIKKQMW N@WVRIRKP NKRWORSVETTSV XS HIP "SRWMKF
IPEFSVEXS HEPP...I\ 4VIQMIV WIGEERGEBRGPMWMSRVMBITIMIGGSPI | QIHMI MQ-
UYIWXS QSXMZS WM HSZVIFFI HiiaM PppSentdnb W ERSBir&e fondamenta-

crescere, in modo da trovare piu spazi di mercato.  le del sistema economico del Paese, ma sono

9R EMYXS EPPE GVIWGMXE GLI RIPMIEMERS (FEKEM VMSRDKEVI W¥%HI WMKRM Y (
XS E HSTTMS %PS E YR EPXVS TEEWERKKWSI R EGP\S WEASBEXT RAVM-VMPAMOSS RIT P

la HIVIKSPEQIRXEMNMMRGMPI IWWIRYRKB. XBXYERHE YR PEXS MP PSVS GSRXVMF
KYEVHME RIPP..MRRSZEA"MSRI ¢XMWRQWRW XENR "GV PE"MIS\RNI HMI VM GGLIMNE | SC
WM ZMIRI JIVQEXM HE XVSTTI VIKEBXIYHSRI THEPPMERPVYS PI-HM¥%GSPXS Pl
GEWS HIPP..)YVSTE WSWXIRKSRS XXWZAMWS SWRHWIEKSPEQIRXEAMSRI | EP
VM (IP VIWXS WM PIKKI RIP VETTSWS$SR EPM UMBEPMEYGIKES VMGLMIHSRS MRX
HIPPI 4QM MR )YVSTE MRHMGE KRPM I9WXESBREVVRIMQABXMAOW M XMGMXS GSQI
KPRIVM EQQMRABMXWVEXWZME TMPMEVRERHVEKLM TSXVIFFI GSRWIRXMVI EPPI
1IRXVI MR -XEPME WIGSRHS MAIVEVT XWPNMSSWXHGSPEM | GSRXMRYEVI E IW)
&IM WYKPM MRZIWXMQIRXM -PEHQMEGK MBEEHEREETH PP.I. MRDXIVE IGSRSQME
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Il mercato cinese si conferma di primaria importanza
per le Pmi italiane, ma nel post pandemia qualcosa

e cambiato. A partire dalla crescente concorrenza locale
e dalle nuove preferenze espresse dai consumatori

"-P HMREQMSREMRPRX|I EWRIEXMEE Pl "VMISVQI% MR GERXMIVI "P..ETIVXY!
di riferimento nelle rotte delle esportazioni del  nel campo delle XIPIGSQYRMGEWMBRMW RI1X
Made in ltaly% 2IP WYS VETTSVXS "3 MPMPRXMWKXWIYWW SRI | HIPPE WERMXS SPXVI E
YR XVIRS HM STT8&¥yottY RMKE MTERIM.CUNMIWIVZEVI TEVMXS HM XVEXXEQIRXS EP
ZMEKKME GSR 7EGI% MP KV-YTRE"B\E RERAW VEXWMYZIF PARERVERMIVI -RGIRXMZ]
AMEVMS HI“ZRMWGI MP GSRXMR tdol direz\oialil VRS0 HedhzE s&toreWw Gpve-

XE KPSFEPI%shate SRYYR\BM SV I E Psa laddtoi® il retail stenta a decollare.

XSXEPI 0..%9WME GSRXMRYE E GVIWGIVI | PS JE MR QSHS

IXIVSKIRIS PE WTMPgrade ddl\eg/S YR

WYXS QERMJEXXYVMIVS HM H V7 ¥ MIXREQ I

1IEPIWME GSW] GSQI MP GSWX%\%B“"@E.'&E%@&QSXQBBS %UO aalga
MRRSZE*"MSRI XH3IRBPR.IMRHEEV XV ME HIPP

MRIJVEWXVYXXYVI MR -RHME |@L&Nﬂ@NHMEXQ/%BQV\QP§®aXQ UcORUC
EPGYRI HIPPI GLMEZM HM PIXXYgIéIéIg C.?@I%;)&BJVbEUHI@IﬁQéMaO xuaga&u.
GE rkpo.MXEPMERS RIPP..EVIE GJ_I HS PI
TVIZMWMSRM 7EGI GVIWGIVS Hi®U QﬂDBO Apagd x U O

RIP OE '"MRE VIWXE MP TVMQS QIVGEXS HM
WFSGGS VIKMSREPI GSR YR MRXIVWGEQFMS GLI RIP

LE VEKKMYRMBMEVHMdpdr-lYOE ZMWMXE HM +MSVKME 1IPSRM MR "MRE PE
XE*MSRM MXEPMERI ZIVWS MPH4EIWIR E WMBXWEEP MERRSE PI-E"MIRHI RSWXVI
XSGGEXS PE GMJVE VIGSVH HMressat M BfiMttare thNasel ddpansivéavwaka da

WY FEWI ERRYE E JVSRXI| HIMGLMR&V PIWEK\WR-MLBEBXMZE P...EXXIR"MSRI VM
IYVS HM MQTSVXEA"MSRM TMGGSPI | QIHMI MQTVIWI 4QM GLI TIV RY(
La Cina si attesta quindi come uno dei Paesipiu VS JEXXYVEXS | JSVAE PEZSVS WM IVKSRS E
MR X1V IWW BExpotiMtaliany, geimo mercato TSVXERXI HIPP.. MRXIVS WMWXIQE TVSHYXXM
MR %WME | WIGSRHS XVE M 4EI®IM T\SXWEE KXWXTX & RIIFTENS B X3 W IR XIEPP ...
KPM 7XEXM 9RMXM 7IGSRHS 7HGE IM GSGQPWVE M GQVERHIEWXE?XMERI
6ITYFFPMGE TSTSPEVI GSRXMRXIWWMEBRS EH I/VPN.EVITYYRXS 4QM TEVM E YR TIV
YR VMXQS TSWMXMZS WITTYVI MRIJINNPSYEESWYIBB HAKRPWMZS HIPPI XVERW|
ultimi anni. Complice il rallentamento economi- MR YWGMXE -R UYIWXS WIRWS ZE PIXXE P.
GS HIP 4EIWI EWMEXMGS PWEXBVWBVYMEXEKM X ESSEPHM WSWXIRIVI GSR QM
XSVI MQQSFMPIMHE\BIVXYRMXS TIVYRISMYKEIRVM E X Mgldiil ¢codridiGata,S Q |
MXEPMERI EVVMZIVERRS HEPP.:RRPMNEVERMTEFIPESIPANY I MASIWZMPYTTS HM R
HM WIXXSVMXPUEKREWNreBFSFRHBIRP P . TSV XY RM XS Madé ih\@&g v Xina per Pmi
tomotive EPPI IRIVKMI VMRRSZEF Mpeknti Hdé Bedt@re Qeb FobtP dekaSmeccanica
WSWXIRMBEeEN E/RRQIRXM GLI 4WX\WRE R X&BbmotvéPIPHIPPE GLMQMGE 41V
annovera tra le cosiddette “nuove forze produt- UYIWXS ¢ WXEXS GSMRZSPXS YRS HIM QEKKN
XMZ1% XIGRSPSKMI HM JEWGMHMPDVAMGEXKRIB@MIMMBRMGE@PB-IKIRH LSPHMRKYV
leadership GSQYRMWXE HSZVS XVENRER| PEYEFRIQMWE MP TMERS H...E"MSRI VMF
economica nazionale nel prossimo futuro. Nel 6SQE | 4IGLMRS WXVMAE IWTPMGMXEQIRXI F
QIWI HM EKSWXS E WXVpEXNS® KENFBlI HIE)M X{ERXS RIPP..EYWTMGEVI YR TSXIR
HIP TEVXMXS PE HMVMKIRMNE GMB-BMhimdrde (&tgaReldo/up EaXdso sulla lo-
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KMWXMGE | E XYXIPE HIPPI MREHGBGEYVYMBRNMMKIBEKYME HEPI KSZIVRS 1IPSRM L
UYERXS RIP TSVVI P..EGGIRXS WEPRPPEKKWS WKNMBRIMGIPRPEZM -TIV Pl 4QM MX
TVSTVMIXS MRXIPPIXXYEPI XERHS P..EGGIWWS EP QIVGEXS GMRIWI | Q
E HIXXS GLI WI TIV IWXIRWMBIRGXREKVHMEGRHE TIV KPM MRZIWXMQIRXM K
GSQTPIWWMXS GYPXYVEPI MP HYS'ROSIRM XFSMGMER/IBRRI"RERIR XIVQMRM HM TVS
QEM WXEXS WIQTPMGI SVE PSTVWERWGWIWXE RRAPRBRXYEPI MRGIRXMZM YV
WSPS TIV ZME HIPPI HM¥%GSPXXSGSR POMRRSIZEIMBIRI XIGRSPSKMGE|
XIRWMSRM KISGSRPWXMIBZEGEMHIRX]T m4VMQE

della pandemia di 'S Z M H il mercato cinese S

VETTVIWIRXEZE YR..STTSVXYRMXS JEZSVIZSPI TIV PE

ZIRHMXE HM TVSHSXXM MXEPMERMABKK® &@aMmxFB80MERAOcUEO OfF
rimane promettente, ma sono emerse nuove "l 4 N IRV A N 2 A 2 A oz
WYHI|  GM MPTVIES % Ramaserc ot 2IUBeccUY BO aaeaeO fUa

Oa
X1 MRHMTIRHIRX| RSRGLE HsceRX AW XV EQ&MmELE aURUAaaU xU
E"MIRHEPI GMRIWI TVIWWS PE @’5%\/@5’/t%5@é$u ORRO OBO&EB&@
PE ;YLER 9RMZIVWMX] SJ WGMIRGI ERHXIGLRSPSK] _ B -
mMORE HM UYIWXI W¥%HI TVMRGMEEmA ¢dde @ cigOaeleaeca U
GSRGSVWYIRGERISRW Y Qdn¥ss mds g adaaclU 9) Uéé@aegUéQ
WXVERS YRE TVIHMPI®MSRI WIQTVI QEKKMSVI TIV

M TVSHSXXM PSGEPM WSTVEXXYXXS UYERHS MP TVI~ArS ¢
GSQTEVEFMPI E UYIPPS HIM-QHEEBERXW XPEPR MGIWIWGIRKM HM¥%GSPXS G...¢
WXS GEQFMS HM XIRHIRM"E ¢ BBZEZBEOSM EPWWMEBRMEMEEPXIVREXMZM 'SQI W
UYEPMXS HIM TV SdkeSighinkovatv@G EFFTMGIERP :MIXREQ | PE 8LEMPERHME I1QIVKSI
GLI WTIWWS PM VIRHI PE TVMQEVW GIM VMR XIVIWWIESRWWGIRX4 8YXXEZME T
QEXSVM| WTMIKE %RXMRYGGMGM m¢ MQTSVXERXIGIORGEWHEHRYMGLI P
7IGSRHS P..IWTIVXS HYI HMJJaE @ quesw UK Rakicni Gagpxelskrth meno del

rispetto al periodo pre-pandemia consistono nel 5% del valore totale della crescita prevista dalla

JEXXS GLI SKKM Pl GEQTEKRI HIMBE SSWHEWKE YHEIY IWSXXSPMRIE GSQI PI ST
YR TYFFPMGS TM°® ZEWXS | HMZAYWWA GIEXSY IWKIM TEMWM ERGLI WI MRXIVI\
WXS PE KIWxXakstRg HIEZI 1W W IV I p&s¥ano ancora competere con il vasto potenzia-

HEXE E WSGMIX®n@EMg davbesse®  le cinese, mentre inindia MP ZIVS TVSFPIQE VMWMIHI
VIEPMAMEXS HE GMRIWM TIV M 8 MWRIENKVERHRFIERMERBERHER"E HM GPEWWI WS
PI REVVEXMZI SGGMHIRXEPM 5clak®e &8eta &WuallaRicdd, Efullanids di fatto

EHEXXEVWM EPPlI WTIGMMUEBEBRXBEYCXEWRR M IHHM E|R 5YIWXS GVIE YR QIVGE X
GLI VMGLMIHI YRE TVIWIRME- G@nifdvhiz RN IcofnpssG BaxXpenétrare rispetto

VEVI P..EXXIR"MSRI HIP GSRWYEPPXS\WMRE2IROWNRMETE ZIVE EPXIVREXMZE
& & RSR ¢ TM° TSWWMFMPI E%HBVAIM EPER RRIMNWEEXVMRE.. SIXKIWWE YR 4EI\
XSVI GLI KIWXMWGE XYXXS MR EMPYRBRUMEM nMTOVESRIRETTEV-XIRIRXM EPPE
HI GMRIWM GLI WM TVSTSRKSRi&a GESSXIEMMMWM WNRFYXSIWM H...EGUYMWXS WMK
ZSKPMSRS YR GSRXVSPPRPBEGCGEHQ TRIXBXWEPMRZIWXMVI MR FIRM HM UYEPMXS
prodotti e sulle vendite, senza fornire prestazio- KMYWXS| WTMIKE P...IWTIVXS WIGSRHS MP
RM S KEVERAMI 41V QMXMKEVI GEIWDIPP VHECEAIM XVEWSNR ¢ “LRMXE| 0l 4QM
HEQIRXEPI YRE WXVEXIKME HMHTYSRS& HISRXXAESFAYWEEBEUYIWXE RYSZE VIEPXS
GLI MRGPYHI PE VIKRWI®DXd&HM SRV YHMYVSHSXXM HM EPXE UmakRMXS | WY WXVE
oltre a offrire un servizio di assistenza altamen- ting 1% GEGM TIV GSRUYMWXEVI YRE GPMIRXIP
X1 1%GMIRXI| GLMEVMWGI %RXNVRY GBNWK | RRX [UYWB %SV KM@ E X E

c
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/1QTPMGI PMRIEVI VMGGS HM GSRXIRYXN

4VSKIXXS 1EREKIV ¢ PS WXVYQIRXS Y3%GN
HM MRJSVQE"MSRI HM *IHIVQEREKIV

9R QIRWMPI HMKMXEPI GlsuiteteWPE EM QEREK
HM EXXYEPMXS TSPMXMGE IGSRSQME Y“RE
EQFMIRXI XIGRSPSKME VEGGSRXERHS MP 4E|

=24
PER RICEVERLO
3+2- 1)7) 2)00% 89% '%7)00% 1%-0
MWGVMZMXM EP P EpRdg¢NdRANKErNedA dnaieiNt X S
o scrivi alla redazione progettomanager@federmanager.it
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Innovare, mantenendo il rigore del pensiero. E questo
lo schema per vincere la partita decisiva della formazione
manageriale

21IKPM YPXMQM ERRM Pl EAMIRHIGMXBAMBRIE ITIMRHIRIMEBXY RE-VMZMRGMXE \
le 4AQMLERRS GSRSWGMYXS EPGYRMWIRS QIRM MRIBDWKWMERMGS GLI GEVEXX
GSQI P...EJJIVQEVWM WY ZEW X E PArQIE R&perto Rii BESHS thBkingd helRr&ente

JSVQEAMSRI E(¢M\WoGE RMAONsolo 7XYH] XSYV HM *IHIVQEREKIV %GEHIQ] E

TIV UYIWXS PE TIVREWREKMNBHEPRMYZ ER *V ERBIMAéEGtSingsneed

GMEPA- GSR YR..EGGIPIVEMM S Rngike81d YoXtEEomplekXHiRgR Beed humanists.

KIRIVEXMZE PE VM G talnt\yvisk iHMOSMS & ERENMS EXXYEPI ¢ JEXXS WSTVEXXY X
VMHYVWM HIPPI P1ZI HIQSKVEY%GPAXIMRE RIGIWWNMXE XM ERGLI RIPPI 4QM \
YLKYVI WIQ TeWilat® hel senso delle hard QEREKIV GSR YRE VSFYWXE GSRWETIZSPI
skil  BSEeat Resignaton GSR P..SRHEXE:RM HMW®MWI QTVIWE | HIP PEZSVS EPMQIR
WMSRM ERGLI WIRAE J§WeDduii M dT @S RIXWXE YQERMWXMGE

tng MRY%RVIPE 6 WIHMPPI GSQTIXIRAI

GSR YRE FEXXEKPME KPSFEPI TIV EWWMGYVEVWM XEPIRXM |

TVSY%PM KMSZERM WIQTVI TMe° XiTCTrCgEE®™ WwiQTVI TM®

disposti a lavorare da remoto. AQ@I Y- Qaea@aga xUU xgeUUa (;UU
-P VMWYPXHEX® HMLUYERRE EZYXS MP GEVE

X
tere di un doppio tsunami (nelle risorse umanee a9 B a@0ODac@D Acexi caed xU 1@x

RIPPE XIGRSPSKME LE TVSHSXXS(YREIFHQEOMIRHRE|aab @ A0O4a 1804
REKIVMEPI GLI RIPP..MRWMIQI ¢ WIQFVEXE.YR. SJJIVXE . . . )
AaDDx B¢

FYPMOMGE GSRraetRM iR aER¥SI A B UOO0cdx cUUaUe

delivery GSR YR GPMQE HE YR PEXORM JFRWMPR @SXM UaUese 400 x Uea
HMERS GEQFMEQIRXS HEPP..EPXVS HM WQMRY~*EQIRXS

della proposta, con la crescita delle learning pill,

HIM TSWX GSR ZIPPIMXS JSVQEXMRVaRHIMP BE SRXQR XXM WSRI HYVMWWMQE TIV E
TVI TM° WMRXIXMGM | WIQT VredD IR X K E FRKMG EX MV /FNRXS XERXM ,V QEREKIV C(
FVIZMWWM Q MoéiaP QEX M. BARRVE WSHERBEXNYMXRIGIWWMXS HM KWl GLI JEGGMER
le videolezioni, e con docenze poco accreditate e sinessplan | GLI EPPE GVIEXMZMXS E¥2ERGLMRS
con una seniority non consolidata. HM WXEFMP M pé&foivh&ried edi Priatura-

71QTVI RIKPM YPXMQM XIQTM Zioh¥ dei t&aril MBMKS W RIEE®ENg T Silver,

WSVXE HM MRZIVWMSRI HM XIRHYRGE £ GMLTMIR X| VHERGBYEMHE YR MRKEKKMS
di sintesi potremmo accorpare attorno a tre for- HMZIVWS HE UYIPPS GLI TSVXE EKPM EWWE]I
me di “rivincita”. FMERGE% 9R VYSPS TIV GLM KYEVHE PE FE>
Inprimis P..YFVMEGEXYVE HM JSVQGESWMBRIRE HNSRBRMNEPIME Pl QSWWI EM KMSZE
VMGVIEXS E RSWXVS EZZMWS YRE EFKPRMEVMHM G SMRZS FIRM HIR % XLSW GLI HE H
XS MR HMREQMGLI VIEPM MRuW M B EWNMBRRXNMWENG RRVB XEXIWMHE JSVQI HM "VMZMR
immersion | GSRXEXXM IQSXMZM %W MSOM BH'E B/RR W E ZWEERWDW MRHPEPM | ERGLI

RSR WSPS HE YR HIPMZIV] JSVQEEKPRIEZS. IG\PEIWB/ MGYS UYIWXS TMERS EFFMEQS
4SM PS XWYREQM HM EXXIR"MYRI KV¥ FPH.l WM-RXEVWWWRX R EXIZSPM VMXSVRN
GIVGEVI HM GEYXIPEVWM ERGLQEXWPE MISIGMEDRXCEXKS RIPPS 7XYH] XSYV (
XM¥%“GMEPI | HE UYIPPE Y QERE vahd,ldediEaxoXaNeVTvi e Wl itiov € BoBt&huto

UYERHS WM EFHMGE GSQI QERHEKEYV EEREKNIWSPMS/ &ESWWMWS HE UYM | HYRUYI
tico:dunque YR WETIVI YQERMWXMGRYSZABEVMBRERXS GSRStKdYMUOWE HSTS M

-
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RIFLESSIONI

TAA, EA C%AA .- CA, AEACY

SVKERM2AM"EXM JVE MP I MP UYIP RENSZNXEMWEGGIWSZIZE IWWIVI XVSZEXS
sa a fuoco sul senso della “nuova” formazione 2EXEPI TIRE MP PMGIR"MEQIRXS 2EMWQM}
QEREKIVMEPI UYIPPE EPP..EPKPQGERMIRREGLXERHESRIR"E VMWYPXEXM | P
delle UYEXXVS 1Q,lleldrelquelle pan- denza delle vacanze di Natale era quasi arrivata

HIQMGE | GPMQEXMGE GYM WM WERISSE KWRNEYRIXXIYIIFFFFE YR... MRXYM~ MSRI
FIPPMGE | UYIPPE IRIVKIXMGE Bl BAMDRIHT IMX\EFPGIERKPMIVI Pl TIWGLI | PIKE)
ERGSVY TM° Pl 4QM LERRS HSZYMNSIWEPN\SIREXIIPPEVGWI HIPPE TEPIWXVE | JE
GSR PMRKYEKKMS 1YJIQMWXMGSI PSXMRXYS NRERMERPE MP QEKKMSV RYQIV
YRE "WIVMI HM HMWGSRXMRYMXE%Q EGXIMRE WMNECEEWWIMZIE QMWI WYFMXS T
state una successione di G V,NtaMrivl nellapro- M TVMRGMTMYIP KMSGS | ETTIRE TVMQE H
HY"MSRI S RIPP ...I\T SMjplyEINahX X ¥ X RRPREM KMSG« PE TVMQE TEVXMXE IVE
I RSR YPXMQE YRE WGEVWMXSWHIE WM Q/ISAEVX MKW BIFBSW/SG B/

GSR YRE HYVE VMRGSVWE TIV PESMMHNVME®@NKEGEVE SRKKMPYR QEREKIV HIZI XV
le competenze. YRE WGYSPE GLI KPM EWWMGYVM YR..IWTIVN
) EPPSVE UYEPI JSVQEMMSR- Tiliviohd @ERIBAS| per HaMprapial impresa, ma

WXE HM¥%»GMPI WXEKMSRI# 4VSERGEI HEKPMIRBANE RVMRPRE PEGVMZIVI Pl GSRHM
WXSVME | PE QIXEJSVE GLI EFGMXQOWB EWHXSEGEWQIPP.. MRXYMAMSRI | JEVPE
WMRXIWM RIP WIRWS GLI WM HVAHYXXWRZE MRIWEPXWWIKIVQMRM TVIGMWEV
"E HM UYIPPE GLI GLMEQNEEGQNS "FKNRBEMTMNESQlI .EQIW 2EMWQMXL GSR YR
2EMW@MXEYIWXS MRWIKRERXIQEERERIWEREWIVMEPI GLI EWWMGYVM HMWG
IHYGE"MSRI Y“aWMGE |V¥Ympdr&\e W SWME/NBRRSZENTMESIRIPMGEFMP-MXS EM TVSGIW
manager RIP WIRWS GLI IVE W XBiXdsruptishWlY BXBXNEPPS HM KIWXMSRI 0l 4QM |
YRE HIPPI WGYSPI H. MWTMVEERMSWRIEVYMRKMSERR &S GGIBEVSKRS HM UYIWXS |
GSR P..MRGEVMGS HM MRZ{RXEKIW B SRMBRE TELTEWEZM SRI GLI EFFME IR X\
PYTTEWWI RIM VEKEA™M HSXM KPWMEQIDON EGCHREMHE GIMXEXM -R UYIWXS QSHS
EYXSGSRHEVBPREKKVIWWMZMXSXMWERSE XVIFTYRIRM YRE "FEBSSIFE% GLI GSR Gl
K%“IPH 1EWWEGLYWIXXW RIP Petelz XVRWIVS EPQAEYGGIWWS HM UYIPPE E~AMI
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IMPORTANTE GRUPPO DI MOBILIERI

Showroom di riferimento

EGE DELL'ORTO ARREDAMENTI

www.egearreda.it

<hhk]bgZmhk” \hgo~gsbhgb3 :g]k"Z ="ee Hkmh & ObZ @' @Zebe b% -. &

Scelta dei mobili su oltre 50.000 mq di vaste esposizioni _kZ e” ib% I2"kb” ~ jnZebU\Zr
i kbZgsZ% Z ;"k Zfh% Z <hfh% Z OZk" "% Z @ZeeZkZm" "% Z <Zk]Zgh Ze <Z
\n\bg”"% Ih "bhkgb% IZehmmb% \Zf k"% \Zf*k"mm~"% fh[beb [Z°'gh% fh[beb
iZkjn"m% \r"kzfb\z'

Importanti sconti sui listini. <hglne”rgsZ% ikh *mmZsbhg”"% kbeb”oh fblnk”~"% mkZzI
ghe ik"ssh' L"kobsbh ihimo~rg]bmz' ;eh\\h ]*b ik"ssb i“k fAk\~ ]Z \hgl~*"gZk

Possibilita di vedere una casa domotica perfettamente arredata e funzionante.
<hgo”~gsbhg” "Im~"lZ Zb _Zfb ebZkb'

Be @kniih ]b Fhibeb”"kb% h__k” eZ ihllb[bebm™ ]b o*]*"k” ]Ze oboh mnmm2Z
\hg e” fzk\a” ib% ik Ilmb bhlI”® ]b =>LB@G » hmmbfZ IKH=NSBHG> :KMB@B

Per informazioni e appuntamenti si prega di telefonare al humero indicato sulla convenzione
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Falag R@ Uadig ¢ad UaxeaecalUOY abadbUgagacy
per integrare le dimensioni Esg nelle politiche aziendali,
nei processi decisionali e nei modelli operativi.

Ecco il progetto “Carta d’identita Esg manager”

(OO
O
QJ\

OE W% HEGBIPPIKMXMWZWMXS MQTVIWE RTVR. EBKWSGMEXM P...EGGIWWS E 3TIR IW
XYEPI GSRXIWXS HM QIVGEXS WREKMBEGENERMTWYRAMZEWMZE | GSPPEFSVEXMZ
YR RYQIVS QEKKMSVI HM HMQIR WgsR MellaWIMWWSBEMRSRI | QMKPMSVEQIRXS
GSRXVEWXS XVE PSVS | TIV RE ZWIK RerfortdantsV XIB G/ VW R | RAPIPNIRMESE EKP M
WMXS PE GPEWWI QEREKIESBI@PI GIERHEMIREXRZIVQEXMZI )WK 3TIR IW GSRW
tenze KMSGE YR VYSPS HIXIVQMKNERBGISKBRMWY KEEKXIM WYPPI TVIWXE*"MSRM EM
KPM SEMIXXMZM HIPPI HMZIVWI VERI" ME RAP NENME R HoERERMWWVE BRI Y WM G SR
VMWGLM | Pl STTSNSTRWK XVWERWBEFMSRIUYIWXS QSHS M QEREKIV TSWWSRS
WK | HMKMXYEPW XS MP G SR XI-W XScaidret@nélie VedicaitiRpgresi nel TIVGSVW S

VMWGI MP EWSHEI XX SMHIRXMXS )WK QERBRIVMRXIVRS HIPPI TVSTVMI MQTVIWI
YR TVSKVEQQE JSVQEXMZS | HMQER/KIPVMGHERMBRE R-MW W.MEA*MSRI TVEXMGM | C
JIVMQIRXS REM"MSREPI TVSKIXXEXBSEERBBIRRB/ KIWNXMSRI WSWXIRMFMPI | XVE
HIVQEREKIV MR GSPPEFSVE"MSRI GSR )WKV 7SGMIXS

FIRIY4X (IPSMXXI '"PMQEXI TYWXEMREFMPMX] 7SGMIXS

FIRI%X | *IHIVQEREKIV %G E H- |y s v

QENMSRI HIPP .. MRXIVS WMWXIQR GUSHYSAYAOAYBAB ¢V Uadd x@(
QSHIPPS HM GVIWGMMBMMSIWD(I—RVMFMIEVI

JSVAI XVE MRHYWXVME %RERAE I Mm&ﬁﬁ@m@ﬁ‘l\@@@uﬁ?@agé
ZMWMSRI WXVEXIKMGE E PYRKS: XV @VRA BRIMRXBYM B! Uaco U

dimensioni EQFMIRXEPI W §audvhereé | HM . ~ aoanu
WK EPP..MRXIVRS HIPPI Tsepm¥we Q @ ®kdi@mmennGygealao Oala
GIWWM HIGMWMSREPM I HIM QSHARPMZPA BEEXMI B Gt YN WISR P AAUOAU T
PS WTMVMXS EfpaRrerdhis WKIVEIPREPPIERMNE

3TIR IW | *IHIVQEREKIV HE GYM ¢ TEVXMXS MP TVS

KIXXS ""EVXE H...MHIRXMXS )WK QEREWoIN %SYRHBEMWMZEMISHM GIVXMLGEAMSRI
GSRGVIXS HM WXVYQIRXM TVEXNMEGM .EMEXRMW EH )SWKKRIQPEHREK IV % SJJVI EM
QIRWMSRI EAMIRHEPI | GLI TYRXEREBPR®R MEMWSW MIM'EYMSRI EMIRHEPI P..STT
Rsset MQTVIWGMRHMFMPI TIV EJIWEBRDSEMEVIY PN XESWTI XIRMN RIKPM EQFMXM
da:le T1V W & Relative competenze. GPMRERHSRI P..ETTPMGEAMSRI RIPPI TVS
0. MRMAMEXMZE WM MRWIVMWGIIMRIRQEKWMYHNWMRXMIWVWEMQ IRRSYRtPM [IWTIV XN
ampio IGSWMWHKMIBTTSVXYRMXS TIREFPIMMRBMV)WKY 7SGMIXS &IRIYX (IPSMXXI
GSWXMXYMXS HEPPE TMEXXEJSVDEWXHERN REFBPIMXE 7BRPM I XS FIRIYX | *IHIV
ER"E EZZMEXE RIP HE )RM GSRGEHWXSRGCGSBWYEKRERS M TEVXIGMTERXN
XMRK +VSYT | +SSKPI '"PSYidomG S R 6 KIIRE"YWRER|I HM RS"MSRBEWINMVMGLI HM
munity di piu di QMPE ME@Trappidsenta TVEXMGM farhéhtR el Eompetenze neces-
P..MRMA"MEXMZE HM GEVEXXIVI WMBMKNVMQ MG¥ FEXRVRIVIPS REWSSIR/BWPE 'EV XE H...
I RSR WSPS TIV TVSQYSZIVI GSPMWEF Q\EHR'BMSIFI IPEBIGSHIVI EP TIVGSVWS GIV)
Pl GEXIRI HIBu@giemas8ddlle imprese verso voBeManager MR GSPPEFSVE"MSRI GSR 6MRE
MP GSQYRI SFMIXXMZS HM W SW XR&tMdrakéRiteKZorie Gien® dddidsitx M preps-

HIPPE RSWXVE MRHYWXVME +VEVMENHE SRIIWXETEVRMMWMLMYMWTSRHIVI 13%GE
SPXVI EM GSRXIRYXM JSVQEXMZMeHRBVIMEXKWEIQEY STHV KR QEX|VME HM WSWX
H..MHIRXMXS WK QEREKIV% *IGCIVIQERERRKSREVYEM XVEWTEVIR"E GVIWGIR
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SCENARI

Yo ACYa¥%YaC EAEC AYuuYg,

rendicontazione delle performance E Q F M IR Xétermavproduttivo e pit del 75% della forza lavoro

e sociali. Non solo, in quanto questo approccio MQTMIKEXE RIPPI “%4PMIVI MXEPMERI *SRXI -W
MRXIKVE PE WSWXIRMFMPMXS RGP BEVMWR YEY IMROSI VA EVESGESEQ RSVQEXMZE G...IRXVE
STTSVXYRMXS HM GVIWGMXE | MRIRXZETMWSRIE WK HM BREbgipidghte SFFPMKLM HM
PE ZMWMSRI HIPPE WXIWWE GSQ@@LYRMRMWMEFRPRIKISWM ETTPMGERS WSPS EPPI
0..SFMIXXNMZEQHEIMPERS P XS E -VMMWIPSKRMERHI HMQIRWMSRI PE GIRXVEPMXS HIPF
VI EPPI W¥HI EXXYEPM | ERXMGMWEKWIGMI| FHNBREICHRAKE TMME N WEKKMYRKM
JEZSVIRHS YRE GVIWGMXE WSVOXRXERAMRPM SIFRVGRXWEN EQFMIRXEPM | WSGME
5YIWXE MRMAMEXMZE VETTVIWIRXEGGRPPMPEVWEPSTYRRKISBSEHM ZMWXE )YWK VETT
QIRXEPI TIV GSWXVYMVI YR WMBRXVEEXTVIEWXX)GEZG LBIEZI GLI VMZIVFIVE PYRI
unisce TVS“uXXEFMPMXS |, regrdahi® R WE XK NREMHKIP ZERBMW XS GSRXIWXS MP GSRRYFM
PE WSWXIRMFMPMXS YRE GSOQTXNVERITIRRWIKYIEEXZEQEREKIN EWWYQI ERGSVE QE
WTIRWEFMPI HIP (RE EAMIRHEPIKMSY ZEPSVI GSRWIRXIRHS E GETS “PMIVE MI
4YV IWMWXIRHS MR QSPXI| SVKBEFERGLENMEBWW SEXWH RMHERPMW HM-YRMVI Pl JSVAIL |
YRE Y“KYVE HM VMIJIVMQIRXS- TIKIWPIZAVQEXQSHIIPAM IWEXVYQIRXM GSQYRM TIV
WXIRMFMPMXS MP TVSY%PS HE YYWKEYERBKIWGASKEVS IRBXOWNAB GMXE )WK HIPPI N
'"EVXE H..MHIRXMXS RSR WM- HIZM@®G®SPW XWE VIWENSENPR GBYYRI XVE Pl HMZIVWI ?
VE ¥+ MRJEXXM SVQEM GLMEVS '"HEMVMEZVMR IRQFMORMVMBAMPI HSZI P...EAMIRHE T
| HEPP..EREPMWM HIM QSHIPP dperbké, pramnddrsi Mugal teleSpersdihd e del X -W

WYTIVEVI YRE QIVE ZMWMSRI| HIWYTX\SM\K @& GfEfiEeNtdy Kreen8dQvialore per i

adempimento di compliance | MR XKV E V P ldropril &2ioQisHi e stakeholder 2SR ¢ RYPPE HM TEV

delli di business aziendali, sia fondamentale il  ticolarmente nuovo per le imprenditrici e impren -
GSMRZSPKMQIRXS HM Q &r§aNisAWWIMQABEMIHHPIRBWXVS 4EIWI QE SKKM M QEREK
zazione. Operation, marketing PIKEPI PSKMEWMXMMWGERS GLMEQEXM E MRXIKVEVI XYXXM U
“ZRER"E EGUYMWXM WSRS WSiRP@®alZWMQ VN3 RH N BYRXNEERBMERIVI GSRXS HM
E"MIRHEPM JSVXIQIRXISM@TEXMEWMN GEGEMAM IWMKIRAl HIM GPMIRXM MR JSVXI
VIUYMWMXM EQFMI oXdfrfade WS G BEIRWKE WMMAMEXMZE JSVQEXMZE TYRXE TVST
9RE HMREQMGE GLI GSMRZSPKI parKtslEcBripeteiz¥, CiEdndo MhBR sk set FEW I

WXVMEPM | “LRER"ME@WIGVGEE ERGEBPWEZIVWEP|I EM HMZIVWM WK QEREKIV ENMIF
QIHMI MQTWMWIVETTVIWIRXERS Messario perordpéiere a livello internazionale.
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